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Gender discrimination is an action that particularly denies privilege, opportunities, and rewards to an individual or a group of people because of their gender. It is most evident in employment where the gender of a person becomes a determining factor on whether they should be promoted or hired. Sexual discrimination is considered as a consequence of influences that extend beyond human control. Different people in society perceive sexual discrimination in varied manners. Disagreements arise on whether the problem is worth solving or people should take precedence. In this context, the paper discusses sexual discrimination and solutions to the problem.  
There are several ways through which individuals combat gender discrimination. One of the methods is ensuring that the process of hiring and promotions is diversified. Gender should not be considered as determining a factor in decisions about benefits and job opportunities. Also, the minimum job requirements should not be set so high to exclude women. The job standards should be assessed realistically to ensure that both women and men are not denied leadership opportunities. The application pool should be diversified by increasing the targeted and general recruiting process. The use of word-of-mouth interviews should not be the sole action to be used in the process of recruitment.  Job application letters should be distributed to hiring managers without names. The effect can assist in protecting the hiring manager form their unconscious bias, which may help prevent sexual discrimination in the process.
Secondly, fighting biases can be used to combat the challenge of gender discrimination. The fight against prejudice can be done through the use of diverse hiring teams. The groups are appropriately trained to ensure that both unconscious and conscious sexual bias is not used in the process of decision-making. Specific attention should be paid to factors such as double standards, discrimination against men, and gender stereotyping.  Hiring managers should not be allowed to give preference to candidates that resemble them or those perceived to be a good fit. The factors considered to be assertive in men should not be regarded as unacceptable in a woman.  Females with or perceived to have kids should be guarded during the hiring process. The perception that females are not suited for jobs that can only be done by men should be prevented by all means (Heilman, Madeline, and Suzette 728). Bosses should focus on differences in styles, experiences, contacts, and perspective. Employers should not consider gender when making hiring decisions, even in cases where the objective is to increase diversity.
In conclusion, gender discrimination remains a social problem in society. Most people are discriminated in workplaces based on their sex. In most cases, discrimination charges argue that discrimination only affects women. However, there are cases where men are discriminated against by women due to their gender. Diversification in the hiring process and fight against bias can be used as solutions to combat the challenge of sexual discrimination. 
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